Map of competences for engaging youth in municipal decision making (draft 2.1)

For officers of municipalities or entrusted organisations who work with/for engaging young people in the decision making

KEY TASKS /
COMPETENCE

Creating a supporting
environment within the
municipality to share
responsibility with young
people

Empowering young people
and their organisations,
communities for sharing
responsibility in decision

making

Developing policy, strategy
and structure for youth
participation in decision

making

Managing, implementing,
monitoring, evaluating and
sharing impact of youth
participation

Values and
attitude

I challenge those who hold
negative opinions or stereotype
about young people

I am ready to involve young people
without discriminating any group

I hold to values of democracy,
Human Rights and the rule of law
as basis for any democratic culture

I feel comfortable with being
among young people and I am
open to take part in activities with
them

I believe youth participation is
essential for a sustainable
democratic culture

I am ready to consider the needs
and interests of young people in the
first place

I see young people both as
present and future citizens of my
community

I see the importance of a healthy
balance between working with/for
youth and private life

Knowledge

I know legislation on local,
national and European level in
relation to youth participation

I know the evidence, the needs and
realities of young people of my
community

I am familiar with other existing
youth policy, strategy and
structure practices

I know the essentials of project
management and non-profit
marketing

I understand the political needs
of the municipality and its
elected representatives

I know all those young people
personally who are active and
potentially motivated

I am familiar with the theories and
models of youth participation in
decision making

I understand evidence based
policy and evaluation

I can secure political and
institutional support for youth
participation in decision making

I am able to communicate and
cooperate with young people on
equal grounds and mutual trust

I am able to design strategies and
plans that ensure youth
participation in decision making

I can manage projects, budgets
and involve other financial
resources for youth participation

I am able to advocate for youth
participation in decision making

I can identify the learning needs of
young people in relation to

I am able to receive feedback,

I know how to plan and implement
monitoring measures and
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The municipality staff is trained
and motivated to involve young
people in decision making

There is political consensus
regarding the importance of youth
participation in decision making
among the elected representatives

There is a structure/system in
place that ensures youth
participation in decision making

The municipality makes a visible
and public commitment to young
people




Mapa kompetencii pre zapojenie mladeze do rozhodovania miestnych samosprav (navrh 2.1)
Pre pracovnikov obci alebo poverenych organizacii, ktori pracuju s mladymi fudmi v procese rozhodovania

KLUCOVE ULOHY/
KOMPETENCIE

Vytvorenie podporného
prostredia v obci na
zdiel'anie zodpovednosti s
mladymi Fud'mi

Posilnenie postavenia
mladych l'udi a ich
organizacii, spolocenstiev na
zdiel'anie zodpovednosti pri
rozhodovani

Rozvijanie politiky,
stratégie a struktiry Gacasti
mladezZe na rozhodovani

Riadenie, implementacia,
monitorovanie, hodnotenie
a zdiel'anie vplyvu Gacasti
mladeze

Hodnoty a postoj

Vyzyvam tych, ktori maju
negativne nazory o mladych
ludoch

Som pripraveny zapojit mladych ludi

bez diskriminacie

Udrzujem hodnoty demokracie,
ludskych prav a pravneho Statu ako
zaklad demokratickej kultury

Citim sa dobre, Ze m6zem byt
sucastou komunity mladych a
zucastiiovat sa s nimi na aktivitach

Verim, ze Géast mladych je
nevyhnutna pre udrzatelnu
demokratickd kultiru

Som pripraveny zvazit potreby a
zaujmy mladych ludi

Vidim mladych ludi ako su€astnych
aj buducich ob&anov mojej
komunity

Vidim vyznam/délezitost zdravého
vyvazenia medzi pracou s
mladezou a sukromnym Zivotom

Poznam legislativu na miestej,
narodnej a eurdpskej Grovni vo

Poznavam dokazy, potreby a
skutocnosti mladych ludi v mojej

Som oboznameny s ostatnou
existujucou mladeznickou politikou,

Viem o zakladoch riadenia a
neziskového marketingu
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vyssimi Statnymi zamestnancami
a politickymi predstavitelmi

demokratickému obdianstvu a
vytvorit prislu$né vdelavacie
prilezitosti

ucit’ sa z chyb a inych postupov
ucasti mladeze

implementovat’ monitorované
opatrenia a Sirit’ vysledky

MéZem spolupracovat s dalsimi
oddeleniami na zlepSeni vplyvu
Ucasti mladeze

M6zem motivovat, inSpirovat a
angazovat mladych ludi

Mé&zem spolupracovat’ s
jednotlivcami aj timami v celej obci
na vSetkych drovniach

Dokazem rozpoznat, podporit a
prezentovat’ miestne inSpirativne
modely a prilezitosti

Organiza¢né
prostredie

Obec uznava vyznam mladych
[udi a ich pravo na aktivnu Gdéast
pri rozhodavani

Mlady ludia su vitany arespektovany

obcou

Obec ma politiku/stratégiu pre
ucast’ mladeze na rozhodovani

Potrebné zdroje a zariadenia su
poskytované primerane , adekvatne
zapojit mladych

Zamestnanci obce su vyskoleny
a motivovany zapojit mladych
Iudi do rozhodovania

Existuje politicky konsenzus pokial
ide o vyznam ucasti mladeze na
rozhodovani medzi volenymi
zastupcami

Existuje Struktira/systém na
zabezpecenie Ucasti mladych na
rozhodovani

Obec sa venuje mladym ludom
viditelne averejne




